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Hello EWF Members!

Happy 4th quarter, EWF members. Somehow,
we've made it to nearly the end of the year!
With the uncertainty in economy, rising interest
rates and inflation at historic highs, we have
had another challenging year, especially for
those working in finance.

(
- ™
N
-

With less time and the demands increasing, we must step back and look at
what gives us the most value. We don't always have much of a choice on
how we spend our time. Work and family obligations always take priority.
When we do have a choice, we must look at the value of the time spent. Is
spending this time giving me the right ROI?

Now that the pandemic is “over”, it feels that we
are back to the demands of our profession, but
only tenfold. Deadlines coming due and time
feels that it is moving faster and faster. I'm not
afraid to admit that it feels overwhelming.

Being part of this organization is so important to me because the time |
spend is valuable. I look back at every interaction and realize the new
people I've met; | continue building relationships and am always learning
something new. | can't ask for a better return.

At our last event, both EWF members and guest had the pleasure to hear
some words of wisdom from Tiffany Sauder, CEO and Podcast host. It was a
great event in an amazing venue. We got to spend time with a woman who
was willing to share, not only her success, but her failures. Here's what |
took away from the time with her:

“Fear will never waste its time on the worst of you; its work is to quiet the
best of you.”

“Fear has the most control when you are silent.”

These words resonated with me, as | have lived with fear in my life. Fear of
being accepted. Fear that my opinion won't be listened to. Fear of receiving
negative feedback. Even as | write this, I'm fearful that | won't get the words
right. Bottom line is that the time | spend with you is valuable and 1 am a
better leader and person for the time | spend.

Continued on page 2...



WELCOME NEW MEMBERS

JoDee Curtis
Purple Ink, LLC

President's Message Continued

It was inspiring to hear how Tiffany conquered her
fear and that gives me hope that | can too. I'm

excited to hear more from her and her journey. Janette Milborn
Thank you to the events committees for providing

the opportunity to meet her. Merchants Bank of Indiana

As always, | am thankful to get through (almost)

another year with all of you. | appreciate all of you Julie Sharp
spending your time at the events and making this Merchants Capital
organization better every year.

Sincerely,

Melanie King, CPA

EWF 2022 President o) (f Listen in as we share
The Hagerman Group ' stories and lessons for
Chief Financial Officer “ N women passionately

pursuing of a life of
Ilandll

Go ahead, dream big.

To learn more, contact:

Nicole M. Vogt, Vice President
Business Banking Relationship Manager
nicole_m_vogt@keybank.com
317-652-0056

bl u e KeyBank O

Use the red key.

CPAS/ADVISORS

SBA preferred lender. All credit products subject to credit approval.
©2017 KeyCorp. KeyBank is Member FDIC 170510-231726

Providing accounting and
financial consulting services to
businesses for over 50 years.

HAGERMAN

BUILDING A BEETTER FUTURE

A Construction Solutions Provider

Connect with us! Since 1908
Sl SERVICES PROVIDED:
e —) Www.blueandco.com @ @blue_Cpa » Construction Management
gy » Generzl Contracting
» Design-Build
*» Owner's Representative o -
@ blue@blueandco.com m Blue & Co, LLC " Self-Performance e i
» Site Selection & Economic Development Executive Women in

Incentive Megoliation Finance Indiana
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02022 JPMorgan Chase & Co.

Investing in Women’s Success

At JPMorgan Chase we strive to help women across the country realize their
full potential and develop a solid foundation for professional and economic
growth. We're committed to the empowerment and advancement of women,
both inside and outside of our firm.

Learn about our women-focused initiatives at jpmorganchase.com/wotm

JPMORGAN CHASE & CO.



Tax Implications of the Inflation Reduction Act of 2022
PLATINUM

By: Erin Eberly, CPA and Ryan Miller, CPA LEVEL

The Inflation Reduction Act of 2022 was recently signed into law by President SPUNSOR
Biden. The new legislation primarily focuses on government spending programs
designed to impact climate change, but there are a variety of tax provisions as well.

Business Tax Implications

The Inflation Reduction Act is the scaled-back compromise to what was originally
referred to as Biden's Build Back Better Plan (BBB). The most dramatic, broadly S I I l
applicable business tax provisions originally proposed in BBB have been removed QO

from the current legislation, including the last-minute removal of proposed .
changes to the taxation of carried interests. What's left is generating a lot of buzz CPAs & Advisors
but will likely have limited applicability to most taxpayers.

* Corporate Alternative Minimum Tax - A new 15% minimum tax will
be imposed on the adjusted net book income of C corporations whose
average adjusted net book income exceeds $1 billion. The net book
income threshold is reduced to $100 million for foreign-parented
international financial reporting groups.

* 1% Excise Tax on Repurchase of Corporate Stock - This applies to
publicly traded U.S. corporations and certain affiliates of such
corporations.

* Section 461(l) Overall Loss Limitation - A limitation on the ability to
deduct business losses against other non-business income was
scheduled to expire at the end of 2026. The Inflation Reduction Act
extends this limitation through 2028.

Energy Credits

Although IRS guidance will be needed to effectively implement many of these,
a host of energy-related credits are included in the Inflation Reduction Act that
taxpayers must consider if they are purchasing electric vehicles, making
energy improvements to a residence, producing renewable energy, or
otherwise involved with energy efficiencies and/or alternative energy sectors.
Examples include:

* Qualified Commercial Clean Vehicles Credit

« Advanced Manufacturing Production Credit

« Section 179D, Energy Efficient Commercial Buildings Deduction
+ Clean Vehicle Credit

*  Previously Owned Clean Vehicles

* Nonbusiness Energy Property Credit

For more information on these and other energy-related credits, visit
ksmcpa.com/insights/tax-implications-of-the-inflation-reduction-act-of-2022/.

Other Tax Provisions

* R&D Tax Credit - The Inflation Reduction Act increases the maximum amount a qualified small
business can elect to claim as a payroll tax credit from $250,000 to $500,000 beginning after Dec.
31, 2022.
Continued on page 5..
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Inflation Act Continued

* Premium Tax Credit - Certain favorable provisions applicable to 2021 and 2022 have been
extended through 2025, allowing more taxpayers to claim the premium tax credit than would have
qualified without this new legislation.

Katz, Sapper & Miller will continue to provide information on these credits and provisions as it becomes
available. In the meantime, visit ksmcpa.com to stay up to date on state and federal legislation that may
impact your business.

Erin Eberly is a partner in KSM’s Business Advisory Group. Ryan Miller is a partner in KSM’s Tax Services Group.

We proudly invest in women

Women make up 50% of our workforce at Bank of America. We proudly continue to
recruit and invest in helping women succeed within our organization. Outside, we support
the economic empowerment of women in our communities and all around the world.

We believe that achieving strong operating results — the right way — starts with our
teammates, and we know we must reflect the diversity of the clients and communities
we serve, We offer a range of development programs for female leaders who show
potentizal as future business and C-level executives, including our Women's Executive
Development Frogram, to engage, develop, retain and support the career advancement

of high potential talent, nat connect your

Our ongoing work to invest in women means supporting women business owners and , your ’ rid. It u r over 140 years.
putting into action the belief that female entrepreneurs are fundamental to driving
strong, healthy economies.

Through our partnerships with Vital Yoices, the Cherie Blair Foundation, the Tory Burch
Foundation, Kiva.org and the Bank of America Institute for Women's Entrepreneurship
at Carnell, we've helped nearly 40,000 women entrepreneurs in over 80 countries
advance their businesses.

To learn more, visit our Empowering Women page at bankofamerica.com/women.

BANK OF AMERICA %7 e S 5 KRIEG DEVAULT.

at www.kriegdevault.com
2021 Bank of America Corperation | MAP3424741 | ESG-220-A0
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We measure our success
by your success

L.,

Wells Fargo makes it our business to know your business. We take the time to listen and
learn about your business and its operations, growth opportunities, and challenges, so
we can offer relevant and informed recommendations.

Talk to Wells Fargo. No matter where you are in your business life cycle, we can help you
explore possibilities and capitalize on opportunities.

© 2022 Wells Fargo & Company. All rights reserved 7279877



Years with Company: 20

Years with EWF: 7, currently serves as a Board Member and is a Past President

How does JPMorgan Chase support Women with opportunities to succeed? I'm
so proud to work in such an inclusive environment, and am particularly proud of
the firm’'s Women on the Move initiative. Women on the Move is JPMorgan Chase’s
commitment to provide women with opportunities to succeed in their professional
and personal lives. The program focuses on expanding women-run businesses,
improving women'’s financial health, and empowering women'’s career growth. This
program provide tools, resources, and a community of women to help women take charge of their career
and ensure success for years to come.

What do women-owned business need to know post pandemic? Be flexible and nimble, and trust
your gut when you have concerns. You must be willing to pivot your approach, whether that means
switching from an in-person meeting to virtual or presenting your ideas on something without having all
the answers.

The pace of activity seems to have ramped up and now that we are back to traveling for meetings and
conferences, it requires prioritization and vigilance to stay on top of calendars. It's easy to get bogged
down by the daily business demands, but if you are not meeting with potential clients and developing
your network, your opportunities will fizzle out in the next 12-18 months because you haven't been
building your pipeline.

What is the best piece of advice you give to other women regarding their finances? Create a budget,
contribute to your savings/retirement, and keep track of what you are spending. My husband and | teach
our daughters that every dollar they receive has a purpose: 10% to God, 40% to savings, and 50% for
spending.

Additionally, I always encourage younger or newer female colleagues to seek the mentorship of those
women who are leaders and have a longer track-record of success within the firm. These are incredible
opportunities to learn and a great way to find people to support you when you are not in the room.

Looking back at younger Mandy - what would you have done differently? Wow, what a great
question. | feel like | was very blessed to have grown up with parents who taught me the value of money.
My mom worked at a bank through much of my school-age years, and my parents were always
thoughtful and measured when preparing for a large expenditure. If anything, | would tell myself to be
confident in my abilities, and not shy away from a seemingly scary opportunity.

What compelled you to join EWF? | had always been well supported by male mentors and managers,
and never focused on how impactful a female network could be in my career and personal development.
When Angela Wessler, partner at Barnes and Thornburg, approached me about creating an organization
for finance professionals, specifically female, | suddenly realized what a gap we had in the Central Indiana
market around this space. In speaking with a similar organization in Chicago, | quickly realized the impact
that EWF could have on me, and hopefully, generations of female leaders in finance.

If someone wrote a biography about you, what do you think the Title should be? | hope it would
have some thread about “A Life Well-Lived.”



Lately on the Hill

Congress left town last week with little

progress to show on the government Fo R VIS
funding bills, which is their main priority

this month.

During the reconciliation bill negotiations, Senate Majority Leader Chuck Schumer and

Sen. Joe Manchin agreed to attach Manchin’s reform proposal to a continuing resolution to

keep the government funded until December. Manchin’s proposal would reform the permit process for
energy projects. No formal proposal or legislative text has been released yet, but many Democrats have
come out to say they don't support attaching this proposal to a stopgap funding bill.

A group of progressive Democrats released a statement that they won't support extensions for corporate
tax provisions if Congress doesn't also extend the Child Tax Credit.

+ Republicans continue to respond with their displeasure at the increased funding allotted to the
IRS under thelnflation Reduction Act of 2022(IRA).

Senate Finance Committee ranking member Mike Crapo introduceda billto prevent the additional IRS
funds from being used for audits of taxpayers with taxable incomes below $400,000.

Sens. John Thune and Susan Collins introduced the
Increase Reliable Services Now Act to prohibit the IRS
from hiring new enforcement employees until basic

|
taxpayer service benchmarks, like improved phones M OVI n g

services and more efficient tax return processing, are

reached. The bill would also prohibit the IRS from Fo R d
using their increased funding to audit taxpayers with wa r
annual income of less than $400,000 at a greater

|
rate than at the date of IRA enactment. re q u I re s

* House Republicans plan to unveil their
“Commitment to America” agenda later this -
week, including tax policy proposals like VI S I o n
extending portions of the Tax Cuts and Jobs

Act set to expire in coming years. If

Republicans manage to take control of the _
House and/or Senate in upcoming midterm I Introducing FORVIS,

elections, this could indicate potential tax forward vision from the

) ) merger of BKD and DHG
changes during the next session.

Introducing FORVIS, forward vision from the merger of BKD and DHG.
FORVIS has the enhanced capabilities of an expanded national platform and
deepened industry intelligence. With greater resources and robust advisory
services, FORVIS is prepared to help you better navigate the current and
future dynamic organizational landscape.

We are FORVIS. Forward vision drives our Unmatched Client Experiences™.

I ORVIS ASBURANCE [/ TAX J ADVISORY

forvis.com
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Strengthening the fabric of our community.

Old National proudly supports Executive Women in Finance.

As much as we are a financial institution, Old National is a group of parents, volunteers,
artists, athletes, neighbors and friends. By making investments of our time, talent and
treasure, we work with you to strengthen the fabric of our community.

Bl OLD NATIONAL BANK

ETHISPHERE
WORLD'S MOST
Member FDIC fevsen

COMPANIES® .
oldnational.com

2012 - 2022
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EVENT RECAPS

EWTF Hosts 50/50 Women on Boards for Third Quarter Luncheon

: el R
— ——— b _ o
;ﬁ-h,*—."_ { = ~
7 - [ ' \;
o __ _.'T“"__.;E%E- '-."-“i

Taft/

Lawyers who

make a difference.

Celebrating those who develop, promote,
and advance professional women.

Taftlaw.com




EVENT RECAPS

Our final event of the year was held over dinner at the Ritz Charles. Tiffany Sauder, CEO of the Indianapolis
marketing/consulting firm, Element Three and host of the “Scared Confident” podcast, spoke to the group on
the secret of how to live confidently and align roles with personal identity.

Tiffany set the presentation off by walking up to the podium with a cloth wrapped around her eyes saying
what many of us often feel, “you are not good enough.” We too often hide behind this “mask” of fear, letting it
control and prevent us from finding and being our true selves. We let this inner voice haunt us, convincing us
we are not good enough and will not succeed.

To help counter these negative thoughts, Tiffany reminded the group that, “you are not your fear.” Fear only
focuses on quieting the best part of us. For us to reach our true potential and live the best life we can, we
must conquer our fear and stand tall. We need to quiet our inner voice of doubt and open ourselves up to
uncertainty and vulnerability. Embracing that fear can help unlock true potential and confidence.

Tiffany encouraged everyone in attendance to list out ten words describing who they were. She then had
everyone work through the list of words, noting the words that described a “role” versus actual “identity.” As
the group discovered, it is a lot easier to list out or roles and a lot harder to clearly list out our identities. The
goal is to find our identities and make sure our roles are aligned with them. Doing so will also help us live our
best lives.

It was great seeing so many in attendance at this event, including several guest attendees! Hopefully we will
see some of the guest attendees as members next year.
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TALENT

KELLEY

SCHOOL OF BUSINESS

Glass ceilings
were made
to be broken

>"re proud to s
1 in Finance.

-
>3
FIFTH THIRD BANK

Fifth Third alion, Member FOIC.



https://kelley.iupui.edu/programs/evening-mba/index.html?utm_source=ewf&utm_medium=newsletter&utm_campaign=emba-awareness&utm_content=fy22-talent-for-indy

Thank you to those that donated wine bottles and monetary donations at
our August Luncheon! With your help, we were able to donate 28 bottles
of wine and nearly $400 to Dress for Success' Stepping Out in Style Gala
Event. The mission of Dress for Success is to empower women to
achieve economic independence by providing a network of
support, professional attire and the development tools to help

women thrive in work and in life.

Locally-owned businesses are the heart of neighborhoods
everywhere, First Internet Bank's Small Business Administration
(sBA) team creates financial solutions to help your clients

thrive. New and existing businesses can enjoy:

Preferred SBA Lender status
Faster, streamlined loan process

Customized financial solutions

Contact us today to learn more:
i b IR L %

Phone: 317-436-9218
Email: ewilkerson@firstib.com
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Smart decisions. Lasting value™
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SUCCESS IS
NOT ASOLO

The world is more interdependent than ever —
none of us can isolate every variable, account for
every unknown, or see every perspective. That's
why leaders across the country turn to Katz,
Sapper & Miller for the gut check, the second

look, or the sounding board they need to achieve .
the success they've envisioned. CPAs & Advisors

Learn more about what we can accomplish together at




Advocacy and Support for our Female Colleagues and Women
Everywhere

At Barnes & Thornburg, we are all in when it comes to empowerment and
sponsorship. It is imperative that we give all of our teammates every chance to grow
and thrive through ongoing educational opportunities and professional development
programs.

The law firm, the 78th largest in the U.S. according to the 2022 American Lawyer
rankings, created six Talent Resource Groups (TRG) that are, by definition, a “group

formed around a shared interest or common

goal.” One of the TRGs is BTWomen, our network . . BARN ES &

for female teammates and allies. BTWomen works

to cultivate relationships with women's bar . . THORN BU RG LLP
associations and community organizations, assists

with efforts to recruit and retain women at all levels in the firm, and focuses on
elevating women in the law firm.

BTWomen was instrumental in Barnes & Thornburg enacting its enhanced parental
leave policy in 2019, providing all firm employees with 16 weeks of parental leave at
100 percent pay. The group also helped enact emergency backup care as a new
benefit for employees - the need for which became acutely clear during the
COVID-19 pandemic.

“While the upkeep of those initiatives has now been passed on to other groups and
teams within the firm, we achieved a powerful result. | still hear about it at least
once a month from someone,” said Denise Lazar, BTWomen co-chair and a partner
in the firm’'s Chicago office.

A few of our programs and community conversations that have elevated our women
talent are:

-‘Firmwide discussions on implicit biases and gender norms in the legal industry

-Fireside chat with the general counsel of a global packaging company about the
female success journey, overcoming obstacles, leveraging our uniqueness, and
motivating other women

-Panel discussion with women partners about practical steps and concrete actions
to better prepare women attorneys to be considered for partnership

BT Women held brainstorming sessions with attorneys in each office this fall to
share ideas about programming and how to best support female lawyers as they
embark on their practice, aim to grow their practice or decide to scale it back. The
sessions were well-received and well attended.

For us at Barnes & Thornburg, this effort serves as yet another way for us to care for
our most valuable asset - our talent - and to deliberately cultivate a work
environment that is diverse, aware, authentically inclusive, and empowering for all.
Because investing in this core value benefits our talent, our clients and the communities we serve.

Continued on page 16...
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Advocacy Continued

Joining Lazar as co-chair are Heather Delgado, a partner in the Chicago office, and Kristen Richer, a
partner in the Los Angeles office.

This article should not be construed as legal advice or legal opinion on any specific facts or circumstances. The contents

are intended for general informational purposes only, and you are urged to consult your own lawyer on any specific legal
questions you may have concerning your situation.

WELLS i
FARGO Advis

r

AT THE HEART

OF BUSINESS®

Uncommon value
for clients who shape
our everyday lives.

Wealth Management | Investment Planning | Retirement

The Merkel-Damer Financial Strategy Group of Wells Fargo Advisors would like to
congratulate the Executive Women in Finance for another successful year!

The Merkel-Damer Financial Strategy Group of Wells Fargo Advisors
is a proud Gold sponsor of the Executive Women in Finance.

Maureen Damer, CRPC®, ADPA®, RICP®
Senior Vice President - Investment Officer
BB8E Keystone Xing 5te. 700, Indianapolis,
IN 46240 317-208-3713
maureen.damer@wellsfargoadvisors.com

www.merkeldamerfsgroup.com BARNES &

Ginger Merkel, CFP®, ADPAZ, RICP2,ChFC® THORNBURG Lr
Managing Director - Investments -

8888 Keystone Xing Ste. 700, Indianapolis,
IN 46240 317-208-3712
virginia.r.merkel@wellsfargoadvisors.com
www.merkeldamerfsgroup.com

RE | 1A
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Investment and Insurance Products are: e ::‘T”:f .
* NotInsured by the FDIC or Any Federal Government Agency gl 3
* NotaDeposit or Other Obligation of, or Guaranteed by, the Bank or Any Bank Affiliate BTLAW.COM

* Subjectto Investment Risks, Including Possible Loss of the Principal Amount Invested

Wells Farga Advisors is a trade name used by Wells Fargo Clearing Services, LLC, Member SIPC, a registered broker-dealer and nan-
bank affiliate of Wells Farge & Company. © 205 Wells Fargo Clearing Services, LLC All rights reserved, 0522-04959
A1D32 6753466
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-Il Thank you to our 2022 Sponsors!
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